
 Loveland Fire Rescue Authority 
August 2016 Month-End Report 

Fire-Rescue Administrative Division 

Chief Mark Miller and Public Safety Administrative Director Renee Wheeler 

August 2016 Overview - 

August leadership truism:  You impress people from a distance; you impact people up close. 

Highlights of the August report include: Fire Training Center drainage/main entrance projects; LFRA 
Administrative items/2017 proposed budget; Leadership Journey 

Training Center Drainage System and Main Entrance - 

On September 6, 2016, LFRA, Public Works, and Risk Management staff will appear before City Council to 
propose a supplemental appropriation for the Fire Training Center retention pond mitigation/new drainage 
system, construction of a new entrance, and construction of a new emergency entrance/exit. As previously 
reported, this has been an on-going project involving many moving pieces and complex, sensitive issues. I’m 
pleased to report that it was a great collaborative effort in bringing it all together, despite all the challenges. 
Due to the fact it was unanticipated and therefore unbudgeted, makes it even more challenging. However, this 
is beyond our control and must be accomplished by the end of November 2016, to meet Colorado Department 
of Public Health and Environment requirements.  

Administrative Matters - 

Renee Wheeler and our admin team, have been working hard to complete the 2017 Proposed Budget. We had two 
meetings with the LFRA Budget Sub-Committee, and then proposed the budget to the LFRA Board on August 31, with 
unanimous approval. It will now go to the Rural District Board on September 7th , and then on to City Council for first 
reading on October 18th and second reading on November 15th. This is always a huge amount of work, and this year we 
had multiple challenges associated with a significant increase in our health insurance costs. Additional administrative 
items/projects include: 

• Budget Reductions to Accommodate Insurance Increases, Subcommittee meeting, public hearing postings,
revision of all the budget schedules, fee schedule revisions, Capital Improvements Revisions Based on City
Decisions

• Securing Alternate Insurance Proposals
• Surveying other Fire Districts on Insurance and Preparing Premium Comparison Charts
• Grant Compliance Audit Preparation
• Accreditation process writing
• LFRA Fleet Replacement methodology

Leadership – 
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LFRA is consistently and intentionally, involved in pursuing enduring greatness and developing leaders at all levels. This 
has become such a constant for our organization, I sometimes have to stop and reflect on all we are doing as part of our 
Leadership Journey. A few examples include: 

• Our Health and Safety committee will be bringing a cancer education/prevention class to our region in
October, to include the infamous cancer smelling dogs.

• Chief Sparks just received his certification as a NFPA Fire Inspector I.
• Chief Miller has been invited to speak at the 2016 Colorado State Fire Chiefs conference on the subject

of “Getting Beyond Your Self-Imposed Limits”. Additionally he was invited to speak at the Vail Centre
Fire Officer Leadership class on “The Skilled Communicator”.

• All LFRA Officers attended a training this month on Emotional Intelligence and the importance of EQ in
being a great leader.

• LFRA Lieutenants will embark on a weeklong leadership class in November on developing our
Ethos/LFRA Way.

• Captain Eric Klaas and members from TVEMS and LPD had a huge role in writing the Active
Shooter/Hostile Event Guide – a tremendous effort and collaboration between Fire, Law and EMS.

• Battalion Chief Rick Davis has just updated the Situational Awareness/Tactical Decision Making Under
Stress training document

• Our Peer Support Team continues to make a difference in supporting our members with the many
emotional challenges firefighters have to deal with on a daily basis.

• Two Special Operations Team members completed an 80 hour structural collapse technician course at
the West Metro Training Center.

• One Haz Mat Technician attended and successfully completed an 80 hour Haz Mat Chemistry class
hosted by Poudre Fire Authority.

• LFRA hosted a three day Fire Instructor II & III certification course at the Training Center. This course
was attended by twenty personnel from around the state including five members of LFRA.

• In a joint effort with the Laramie County Fire District 2, LFRA provided an Instructor / Safety Officer for
live fire training for several fire departments in the Columbus Montana area.

The list goes on and on, but I think you get the point – we are serious about leadership and developing
skill mastery at all levels.

Thanks for the support…it’s an honor serving you all. 
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  Fire–Rescue Operations Division - Division Chief Greg Ward 
Response, Readiness, Resources & Relationships 

August 2016 

RESPONSE 
• 8/11/16 – LFRA, Front Range Fire Rescue Authority (FRFRA) and Windsor-Severance Fire Rescue responded to an

outbuilding and farm shop fire on Weld County Road 13. LFRA assisted with fire control and the fire
investigation, the incident was in the FRFRA’s response area.

• 8/15/16 – Engine 2, Engine 3, Engine 223, Engine 236 and Battalion 1 responded with Poudre Fire Authority on a
wildland fire on Gold Mine Road, the fire threatened one home and barn. Crews were able to control the fire
acre fire without any damage to the structures.

• 8/17/16 – Multiple LFRA resources responded to the Hertha Ridge wildland fire in the Berthoud Fire District. The
fast moving fire consumed 80 acres and threatened numerous structures. Several agencies responded to the
scene to control the fire and protect the structures, only one outbuilding was destroyed. The last LFRA unit to be
released from the scene was on the evening of 8/18.

• 8/22/16 – A Hazardous Material response was dispatched to the area of Eisenhower Boulevard and Wilson
Avenue for a large fuel spill. Crews were able to control the leak and contain approximately 200 gallons of
gasoline that had spilled. LFRA received assistance from Poudre Fire Authority’s Haz Mat Company, Colorado
State Patrol Haz Mat and numerous City of Loveland Departments.

READINESS 
• The Training Battalion conducted live fire training evolutions for all companies.
• Crews continued focusing training toward modern fire attack tactics, this training is being led by the Shift

Captains.
• Two Special Operations Team members completed an 80 hour structural collapse technician course at the West

Metro Training Center.
• One Haz Mat Technician attended and successfully completed an 80 hour Haz Mat Chemistry class hosted by

Poudre Fire Authority.
• LFRA hosted a three day Fire Instructor II & III certification course at the Training Center. This course was

attended by twenty personnel from around the state including five members of LFRA.
• In a joint effort with the Laramie County Fire District 2, LFRA provided an Instructor / Safety Officer for live fire

training for several fire departments in the Columbus Montana area.

RESOURCES 
• The Apparatus Committee finalized the 3D design drawings of the new Engine 3 that is currently on order.
• Selection of a manufacturer for the new Type 3 wildland interface engine and three water tenders is in process.

These apparatus will be ordered before the end of the year.

RELATIONSHIPS 
• Finalized an amended auto-aid agreement with the Estes Valley Fire District for coverage during the upcoming

Highway 34 closure.
• Fort Collins, Loveland, Johnstown Police Departments along with the Larimer County Sheriff’s Office utilized the

Training Center for driver training in the month of August.
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    New Fire Engine under construction at SVI Trucks in Fort Collins, this Engine will replace a 1997 Engine 
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Community Safety Division 
Division Chief, Ned Sparks 

 August 2016 

Update/overview of CSD, Special Events (Ned): 
 DRT training and Empowerment team continues.  The Empowerment team is being overseen by the

Mid-managers group and led by Brett L. from Development Services.  After action review of three
problem projects is the next step to identify where routine problems are taking place in the process.
Using the computer programs used by all reviewers will be used to develop timelines.

 LFRA continues to work with partner organizations creating a program.  The group is calling itself
Thompson School Education Coalition – TSEC.   LFRA is scheduled to begin with presentations in
October for 1st graders and will require some support for overtime with off duty firefighters to complete
the presentations.

 Work on Accreditation for many of the staff in CSD.  The deadline of August 31st has been difficult to
meet due to the amount of projects to review, meetings to attend and inspections to perform.  The
assignments will be completed by mid-September.

 Discussions with the Budweiser Events Center regarding fire watch standbys taking place to ensure
adequate trained staffing is in place during events.  The proposal from the BEC management is to have
LFRA add a second firefighter to the events.  This will double the amount of time we will need to
commit resources.
 The advantage is to get more firefighters through the training program for our firefighters.

Currently we struggle completing the training for firefighters with a single person committed to
the standby.

 The disadvantage is it will add more requests for off duty firefighters to assist with the standbys.
We are exploring the use of regional fire depts. staffing to increase the pool of firefighters.

 Working with the State of Colorado Division of Fire Prevention and Control to create a Fire Inspector
curriculum.  This will take some time and effort, modeled after the FIT training currently in use at LFR.

 NFPA Fire Inspector I completed.

Significant Building Plan Reviews, and Inspections (Carie, Ingrid and Allen): 

City Building/Fire project review: 

 Breakfast Club requesting to somehow block off delivery truck traffic to the building.  This is being
vetted through TDR and Planning, but we may have to weigh in due to emergency vehicle access
to the building and the adjacent site.

 Hach Co has problems meeting necessary fire flow beyond the use of the private water system and
limitations of the current fire pump.  We also discovered the area has low water volume, capacity to
meet large fire flow needs in the industrial setting.  Dialogue has been opened with FCLWD to find
possible solutions to enhance pumping capacity for the area.

 Alternatives to Violence (Safehouse) – waiting for final corrections from contractor for CO.

Johnstown, County project review: 

 Working with the county to resolve an addressing issue with Johnstown renaming LCR 3 to High
Plains Blvd. with their jurisdiction (legal, but may have negative implications for emergency
response).

 Also in Johnstown, Thompson Crossing HOA president has asked that we waive the two-access
requirement because there are a lot of construction trucks in their neighborhood. Working with other
jurisdictions to address it, it just started.

 Kiewit has put up three buildings and it starting a fourth (concrete foundation poured) for its
Highway 34 rebuild project, without any building permits, despite the county having told them for
months that the county needs to issue permits and LFRA needs to issue permits.  County Chief
Building Official, Eric Fried, is becoming involved requiring a meeting Sept. 7 with all parties to set
them up for success.
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Emergency Management – (Pat) 
Significant events: 
 The State Homeland Security Grant contract and budget allocation was accepted by the City

Council on August 2, 2016. The Council also accepted the CDBG-DR grant for a second project on
this award to pay for a consultant to make the city’s Disaster Recovery Plan.

 Grant money was used to upgrade the EOC DTR radios to consolettes and to purchase wireless
headsets for those radios.

 The final draft of the Mitigation Master Plan was completed and will be presented to City Council on
August 30th for review. Formal adoption of this document will probably occur in 2017.

 The first draft of the Disaster Recovery Plan was completed and was presented to the Recovery
Planning Team for review. This document will be presented to City Council for review at a future
date.

 The BCOOP program is officially off the ground. All operational crews were provided a briefing on
asking businesses questions pertaining to emergency planning and continuity of operations. Scott
Pringle is trained and ready for BCOOP planning meetings.

 June Richard is making progress in the effort to cross-walk the City’s Emergency Operation Plan
with FEMA’s CPG 101 evaluation tool. This is an important effort to remain fully compliant with
Federal planning regulations and initiatives.

Flood Recovery 
 Attended on-going city recovery planning meetings
 Mitigation Master Plan under development
 Disaster Recovery Plan under development

  Grants 
 Met with Tim Katers regarding closeout and monitoring documentation and prep
 2015 SHSG purchases completed for EOC radio upgrades and headsets; reimbursement

request sent to LCSO (fiscal agent for this grant cycle)
 Met with Cheryl for monthly grants review
 2014 SHSG purchases of weather radios completed; reimbursement request sent to NEAHR

  Exercises 
 Attended 2016 Airport FSE planning meeting
 Attended Blizzaster exercise planning meeting

Public Affairs – (Scott) 

 Emergency Managers Academy – monthly class, three days in Denver.
 Additional project work on our Business Continuity of Operations Planning program
 Additional planning work on upcoming disaster drills
 Additional planning work on upcoming Expo event
 Created training outline Fire Safety Trailer presentations in preparation for our new fire safety

education program at R2-J schools
 Renewed Public Fire and Life Safety Educator – II certification
 Carbon monoxide safety presentation for seniors group
 Training on new City website content management
 6 car seat inspections/installations

Accreditation, ISO, Code Enforcement – (Ty) 

7 of 21



Planning and Analysis: The self-assessment process was scheduled to end August 31st. I completed 
the 50 performance indicators assigned to me and have reviewed all that have been submitted. So far, 
we’re about 50% complete of the ~280 assigned. Cheryl is helping brainstorm ideas for improving our 
Urban Response Area and updating our monthly reporting process for 2017. Completed month-end 
response performance analysis for LFRA, BTCVFD and TVEMS. Working on analyzing TVEMS 
response performance for Charlie, Delta, and Echo medicals from 1/1/2011 through 12/31/2015. This is 
a new requirement for the Standards of Cover document. We were able to work with City GIS to 
develop an interactive map of our ISO PPC rating for the website. Scott was able to get it active on the 
LFRA website. 

Inspections/HazMat Permit Program: Asssiting with the plan review process for the Kiewit construction 
trailers for the US 34 rebuilding project, mostly focusing on their explosives storage facility. Continue to 
work with County Code Enforcement on resolving outstanding issues at Hawg Wild Custom Choppers 
and the storage garage at 1107 SE 14th St.  Completed 10 hazmat inspections, 11 general inspections, 
supervised removal of four underground fuel storage tanks, and completed three plan reviews. I’ve also 
helped several FITs/Acting FITs with resolving ETI issues and determining appropriate course of action 
for fire code violations. 

Support to Operations Division: Responded to the Hertha Ridge Fire and was assigned with BC Smith 
for 7 hrs, as well as, four other incidents this month, including three fires and a TacFire call.  Assigned 
24 hr OHW shift as the Engineer on Engine 1, covered as Engineer on E1 for ARFF standby, and 
covered as the Acting Lt on E1 for ARFF coverage.  Assisted Front Range Fire Rescue with the fire 
investigation for a structure fire at 24204 Weld County Road 13.  Available in TeleStaff for five 24 hour 
shifts and 15 second-half shifts. 

Training: Instructed 3-day Fire Investigations 101 course for Berthoud Fire Department; LCSO and 
Hygiene FD also participated.  Lead instructor for a flashover class for BTCVFD. Began LEAD 
Loveland class for professional development. 

BEC Standby: Working with BEC administration to determine if LFRA can expand our standby 
workforce to provide additional coverage and redeveloping our policy and procedures. 

Correspondence: 

From: Mark Morrison [mailto:markm@schumanco.com]  
Sent: Thursday, September 1, 2016 5:03 PM 
To: Ingrid McMillan-Ernst <Ingrid.McMillan-Ernst@lfra.org> 
Subject: Haber-Meyer CRT 

Hi Ingrid- 

Thank you so much for your help today at our CRT meeting for 630 W. 5th Street.  It is always a pleasure working 
with you and we truly appreciate your pro-active/problem solving thinking when the small problems arise on 
these projects.  It is genuinely helpful to hear problem solving ideas originate from the City staff while we are all 
in the same room instead of just sending us home to figure it out on our own. 
Thanks again and I look forward to working with you on future/other projects! 

Mark Morrison 
Project Manager 
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   605 S. College Ave, Ste 100 
   Fort Collins, CO 80524 
   markm@schumanco.com 
   c: 701-590-0434 
 
-----Original Message----- 
From: Ed Schlotzhauer [mailto:eoschlotz@gmail.com]  
Sent: Thursday, August 25, 2016 12:43 AM 
To: Ingrid McMillan-Ernst <Ingrid.McMillan-Ernst@lfra.org> 
Subject: Thank you for the Concept Review of 115 E 2nd St 
 
Ingrid, 
 
I want to thank you for your Loveland Fire Rescue Authority Review in my Concept Review Meeting on August 
18th. You were very detailed but clear and understandable. As a matter of fact, your presentation may have 
been one of the most clear and helpful ones of the entire meeting. I appreciate that. 
 
Thank you for your help. 
 
Ed Schlotzhauer 
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From: John Barker <conciergechiropracticco@gmail.com> 
Date: July 30, 2016 at 22:24:33 MDT 
To: Nick Bukowski <Nick.Bukowski@lfra.org>, Greg Ward <Greg.Ward@lfra.org> 
Subject: Re: Family Fun Day 

Hi Nick! 
 
I just wanted to thank you and the rest of the guys for coming out an supporting our (Concierge 
Chiropractic) Family Fun Day today (Please share this email with all of the guys that participated 
today so that they can know how much it means to my husband and I)!  I have heard from 
several families how much the kids (and dads) loved having you guys there!  Your caring and 
compassion for the community shines through in everything that you all do!  We were able to 
raise over $845 today for the Thompson Education Foundation (the non-profit that provides 
school supplies to the kids in the Thompson School District who cannot afford them)!  Thank 
you for helping us raise these much needed funds for this wonderful Foundation!   
 
I will be posting several pictures of the fire trucks and you guys (some people have already 
posted pictures of you guys on our page) on our Family Fun Day Facebook page 
(https://www.facebook.com/Family-Fun-Day-1020244301362585/), as well as on our Concierge 
Chiropractic Facebook page (https://www.facebook.com/conciergechiroco/) over the next 
week.  If you or any of your coworkers would like copies of the pictures that are posted, please 
email me.  If anyone wants to be tagged in the pictures so that it also shows up on their Facebook 
page, please let me know so that I can do so. 
 
Once again, thank you so much for all that you do for our community!  I look forward to our 
Family Fun Day next year and hope that all of you will be able to participate again! 
 
With Most Heartfelt Thanks, 
Dawna Barker 
Concierge Chiropractic 
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Photos:  cover page is Bozeman 
Scout by Barry Eisenach, at 
Benson Sculpture Park.  Top and 
above are Long’s Peak and Lake 
Loveland.  Photo credit:  Arleen 
Schilling

HEROES AMONG US 
2016

EVERYDAY HEROES.... 
Where would America be today without the likes of teachers, police officers, fire department, factory workers, 
students.... the everyday people?

According to Merrian-Webster’s dictionary: 
a hero is a person admired for great or brave 
acts or fine qualities. Usually heroes receive 
accolades and awards for their actions, but 
what about the everyday hero?  The people who 
go about their daily lives as if they have done 
nothing special?  Those are the people to whom 
this magazine is dedicated.  


The civics students at Mountain View High 
School in Loveland, Colorado decided to take 
their civics learning to the citizens of Loveland. 
They learned about the rights, duties, and 
responsibilities that are required of every citizen 
in the world, but then decided to take it one step 
further and recognize those citizens in the 
Loveland area that go above and beyond their 
normal citizenship.  The students sought out 
and interviewed what they considered to be the 

everyday heroes of Loveland.  The hard 
working, caring for others, take no notice of me 
type of people.  


In today’s society where there is less and 
less face to face contact, and more time spent 
online where you can say what you want, we 
need everyday heroes.  These men and women 
lay it all on the line everyday without regard for 
their safety or well being.  It is time they were 
recognized. 


What follows are the stories the students 
compiled throughout the year.  A special thank 
you goes out those heroes that were 
interviewed, as well as those involved behind 
the scenes:  Denise Dean, Arleen Schilling, and 
Tara McGibben.  
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That's the biggest part of our job is EMS. It's not fire or car wrecks, it's helping people who are sick and 
don't feel good.

"I think a hero is any person really 
intent on making this a better place for 
people." -Maya Angelou.  

Firefighter Curtis Burke is a hero 
because his favorite part about his job is 
helping people out and making things better 
for the community. Before Curtis started 
working for the Loveland Fire Department he 
volunteered at two other fire departments back east. 

A few years after moving to Loveland, Curtis started 
volunteering at the Loveland Fire Department. 

When asked how the Loveland Fire 
Department compared to other fire 
departments, he said “I tested at a few other 
fire departments, but here is when I wanted 

to be just because of the people and the 
organization itself, it was such a difference”. 

However, firefighting was certainly not his first job, 
Curtis also worked on a farm, in a kitchen, on a 

Curtis Burke: 
Standing by one of the fire 

engines at Station 5 in Loveland, 
Colorado is Curtis Burke ( left)  One of 
Curtis’s most favorite things about 
being a fire fighter is driving the engine. 
Fire station #5 ( below).


Photo credit: Tasha Reichardt


“we’

Fight Fire With Compassion 
By:  Tasha Reichhardt and Jocelyn Staley-Carlson
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plumbing, welding, mechanic 
work, heating/cooling, in addition 
to construction work both above 
and underground. However, fire 
fighting in itself seems to be more 
than just one job. 

The fire department gets 
called to do anything from 
changing batteries in a smoke 
detector, an electrical leak kind 
of smell, flooded basements, and 
even the stereotypical "cat stuck 
in a tree", but instead of a tree, 
the cat was stuck in a car near 
the gas tank. They get called to 
get kids down off of the roof of 
schools with their ladders, and 
they help with large animal 
rescue and hurting animals 
because the big trucks are a lot 
more helpful than the small 
police cars. A lot of the firemen 
have had previous jobs so they 
have experience with different 
things. The fire department often 
helps helps out the other 
departments, as well. Like when 
they are called so the police 
department can use their  

Curtis Burke has a 
very strong sense of 
community, he explains 
that the best calls are 
“when we’re all part of it, 
or you see people you 
haven't seen in awhile”. He 
uses the example of the 
2013 floods of one of his 
favorite calls, stating that 
“we end up with the 
Thompson Valley 
ambulance and the police 

department”. Curtis tells us 
that seeing people lose 
their houses in the flood 
was terrible, but he 
enjoyed the parts previous 
and even after that when 
other first responders 
would come and work out 
of their stations. They 
helped close roads and 
would even go on calls 
with the Loveland fire 
department. Curtis 
explains that this was 
because the town was 
divided by the damage so 
Loveland fire department 
was separated on either 
side of town. To Curtis 
these calls are the most fun 
because “they are much 
bigger scale, there are a lot 
of things going on, 
everything comes together 
well and you can just have 
a fun time with everyone 
that is there”. 

When asked his favorite 
part about his job, Curtis had a 
hard time picking just one thing 
that he loved about being a 
firefighter. He enjoys working 
with all the guys there because 
they have come to be his good 
friends. He likes that he gets to 
help people who are having a bad 
day and he enjoys that he gets to 
see the effect the department has 
in the community. He also said, 
"One of my favorites things, it's a 
little bit selfish, is driving the fire 
truck." Some of the hardest parts 
about Curtis's job is that there's a 
lot of different things firefighters 
have to do so they have to be on 

top of a lot of different trainings, 
they have to know not only 
firefighting, but EMS skills to 
help people. To elaborate on that 
he went on to say, "That's the 
biggest part of our job is EMS. It's 
not fire or car wrecks, it's helping 
people who are sick and don't feel 
good." Curtis is also part of the 
special operations team, so he 
does rope rescue, dive rescue, and 
trench rescue. The firemen have to 
work on all these skills. Every 
three years they have to re-certify, 
so throughout those three years 
they have to keep up with training 
so they can meet all the 
qualifications. Curtis said the 
emotional part is also the hardest 
part, like seeing sick and injured 
little kids or "somebody who's 
been in a really bad car wreck and 
you know they're not going home 
to their families. Those kind of 
things are fairly hard just from a 
stand point of the emotional part 
of it". 

The proverbial kitten in a tree 
is no match for this fire fighter 
with a big heart.
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What It Means 
To Be a 
Firefighter 
By: Rachel Congleton and 
Jenna Nelson 

In an interview with Randy Kolb, I 
learned many things about 
firefighting. Randy is a Loveland 
firefighter, that saves many lives 
everyday. His wonderful wife and 
children support Randy with the 
job he has and all the time that 
his job fulfills. Firefighters have 
very long days and have difficult 
schedules. Randy works 24 
hours shifts every other day, then 
gets 4 days off. This is a nine day 
rotation that takes a lot of time and 
energy. In the fire house, he lives 

somewhat of a normal life. "We 
sleep when you sleep, and wake 
up if there is a call," says Randy 
Kolb. Before Randy started with 
his firefighting career, he helped 
troubled kids with their needs and 
problems. He used a technique 
where the kids got to go on ATV's 
if they got through a lesson. He 
started this business before he 
started his firefighting career, but 
he chose to be a firefighter instead. 
If he was to ever retire from his 
job, he would help out his wife 
with an orphanage in Mexico. He 
would visit the orphanage or do 
work in Colorado to help them 
out. I believe that Randy Kolb is a 
hero because he basically 
sacrifices his life for other people 
in need everyday.

What it means:  
Randy in a practice 
session ( left), the 
entire Loveland equipment 
lined up ( upper right), 
on a call late at night 
( middle), and the new 
logo ( bottom right). 

Photo credit:  Loveland 
Reporter Herald, Loveland 
Fire Authority Facebook 
page

RANDY KOLB

Everyday 
heroes think 

of others 
before 
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To be a firefighter means 
that you are a person anyone can 
count on, a person that loves his 
job and is companionate about 
it, and loves his department or 
brotherhood. Randy fulfills the 
meaning of what a firefighter is. 
He does achieve more than what 
an average firefighter does. He 
is compassionate and in love 
with his job. His first year on the 
job, he got a call from a family 
in need. He rushed over to the 
house of the family, to find that 
they needed help because their 
dog fell into the crawl space of 
their house. When Randy found 
that it was just a puppy that 
needed help, he was more than 
happy to help the family get him 
back. Even the smallest calls 

that are the easiest out of all, 
they are still important because 
he gets to help people, and that's 
all that he cares about. Some 
major calls he has been on have 
to do with children or families 
getting hurt. This is the most 
emotional to him mostly because 
he has a family of his own, and 
doesn't want to ever see them 
hurt. 

Randy Kolb is a very 
important person because he 
basically sacrifices his life for 
other people in need. He not only 
takes care of his family, but takes 
care of our community. Randy is 
always willing to help others no 
matter what it is they need. He 
saves them from fires, helps 
them through tough times, or 

gives his family the love that 
they need and in return they do 
the same. Randy doesn't think of 
himself first, he thinks about 
others and helps them out. He 
puts everyone before himself. If 
it wasn’t  for his family he would 
have never achieved what he has 
done today. He is a real hero 
because he is always thinking of 
others and is always willing to 
help. 

Sometimes small actions produce 
huge benefits.  Photo credit: 
Loveland Fire Authority. 
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My first priority is to take care of all of the people on that truck

An everyday hero is someone who helps or 
sacrifices their life for the community every day. 
Greg Gilbert is Captain at Fire Station #2. For 
17 years, Captain Gilbert has been working 
with Loveland Fire Department. He has been 
helping our community in numerous amounts 
of ways. No matter how big or small the task is 
him and his crew get the job done. From fighting fires, 
rescuing people, helping citizens, and just being there 
when you're lonely, Captain Gilbert has been there. 
Gilbert works long hours and risks his life to help our 
community. He also has a "prepared for anything" 

attitude and sacrifices a lot of his family time to help 
Loveland and its citizens. 

Working ten days out of the month may not 
seem like many days to an everyday person. 
But firemen like Captain Gilbert work 
twenty-four hour shifts. He goes in to work 

at 7:30am and doesn't leave till 7:30am the next 
day. Very much of his family time gets cut short. But 
Gilbert says " you have to find a balance between work 
and family. Every year Gilbert has to miss out on many 
holidays such as Christmas and birthdays . Which is 
tough because he doesn't get to see his family as much 
as he would like to. Fireman Jesse Schleiger and many 

Captain Greg 
Taking care of the team is 
important to Captain Greg 
as you can see with the 
new fire station ( left), 
a couple of his fellow 
fire fighters ( below), 
and the amount of care 
taken while working the 
flood ( far bottom).   
Photo credit:  Loveland 
Fire Authority Facebook 

Be prepared 
for anything

LOVELAND'S HERO 
 CAPTAIN GREG GILBERT 

By:  Angel Cruz and Brianna Guereca
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and many other firemen have 

children. As dads, they have a 

big impact on their children. 

After talking to several firemen, 

we heard that many of their kids 

had said they wanted to become 

a part of the Loveland Fire 

Department when they get older. 

Other firemen including Matt 

DeDecker who has a whole 

family tree who has been 

working with the fire 

departments. He chose to keep 

that family tradition of being a 

firemen. 

As a Captain, Gilbert has 

many duties and responsibilities 

such as training, meetings and 

running the communication 

department. When the firemen 

get called onto a scene Gilbert 

says "My first priority is to take 

care of all of the people on that 

truck and to think of the worst 

scenario and make a game 

plan." .With every call Captain 

Gilbert gets an adrenaline rush. 

Being firemen, they get called 

onto rescues, medical calls, 

citizens assist, fire calls, ect. In 

2013, when Colorado had a flash 

flood Captain Gilbert got called 

to help in Cedar Cove. Gilbert 

says "The community became an 

island.". His first job was to split 

Loveland in half between the 

other fire stations. He rode a 4-

wheeler into the disaster to help 

do evacuations. Later that night 

he had to stay the night out there. 

The next morning soldiers in a 

helicopter came to rescue him to 

take him back home. 

Firemen do have a very 

serious job, but sometimes they 

get called onto strange calls. 

During our interview Captain 

Gilbert talked about how he got 

called on to a very serious house 

fire but when he arrived to the 

scene there was no fire. He went 

inside to find 

a guy who 

said he was 

very lonely 

and just 

needed 

someone to 

talk to . 

Gilbert and 

the other men stayed there for 

awhile to keep him company. He 

could have made the decision to 

just leave since it was not a real 

fire, but he stayed. 

Captain Gilbert is truly an 

everyday hero. He does his best 

to provide for his community in 

times of danger. By doing this he 

misses out on family time and 

risks his life everyday. Being a 

firemen is not an easy job. 

Everyday firemen go into 

working not knowing what they 

are going to be doing that day. 

They get new surprises every day. 

Risking your life everyday is a 

choice many people wouldn't 

choose but it takes a real hero to 

step and make that decision. 

18 of 21



[� ]21

Twelve for One 
By: Maxwell Bridges and 

Tabitha Farnham

Everyday heroes are kind and 

generous people who put others 
before themselves. They are in our 
everyday lives helping the public 
thrive. Some examples of everyday 
heroes are teachers, police officers, 
and veterinarians but there are 
many more excellent everyday 
heroes. These heroes are different 
than common citizens because they 
have the ability to save their lives, 
help children learn about the world, 
and rescue animals.

On Wednesday February 17, we 
interviewed an extraordinarily 
citizen of Loveland: Nick 

Bukowski, a firefighter who spends 
twenty four hours on the job living 
at the station and twenty four hours 
off. He started in the fire service as 
a 17 year old student firefighter at 
Mountain View High School in 
2004. He graduated from MVHS 
the next year and went on to attend 
Front Range community college for 
a few years. There, he got his 
associates degree. After that, he 
went to Colorado State University, 
where he is currently studying to 
get his Bachelor’s Degree in Fire 
Service.

In the fall of 2015 a horse got 
stuck in a pit of mud due to a hard 
rain. “This was a rescued horse that 
was very sickly who was originally 

NICK BUKOWSKI

Nick Bukowski in his element  
It was a hard fought 
battle;however, the good 
guys won.  As Nick and his 
fellow fire fighters 
pulled the horse out of 
the mud pit.  Not all 
calls are about fires. 

 Photo credit:  Nick 
Bukowski

“It took 
twelve of us to 
pull this one 

horse out.
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 rain. “This was a rescued horse 
that was very sickly who was 
originally going to be sent to a 
slaughter house. Luckily the owners 
of this farm took the horse in and 
helped save her” Nick says. “The 
horse had spent the night in the 
mud pit. The owners hadn’t seen 
her since the night before.” He 
states. “It took twelve of us to pull 
this one horse out. We couldn't use 
machinery or equipment because if 
it’s pulling too hard the animal 
could be harmed.” “It was messy 
and dirty and everyone was covered 
in mud but it was worth saving the 
horse.” Nick and the eleven other 
men spent nearly and hour rescuing 
this horse from

the mud pit. “When I’m in the 
zone, I don’t think about anything 
but the task at hand.” Nick says. 

Every call the team gets is 
important and Nick and the team 
knows that people are depending on 
them to get the job done correctly, 
and that is exactly what they did for 
the horse.

Another excellent story told to 
us by Nick, was a recent story of 
when a 16 year old who had just 
gotten her drivers license rolled her 
vehicle over on Interstate 25. It 
took a few men to help get her out 
of the car. Even the jaws of life has 
to be used to help the girl out 
safely. The girl had to go to the 
hospital after the crash and get 
treated for her injuries, but later 
returned to the fire station with a 
thank you card. “It was one of those 
where you just have a connection 
with somebody and then they 
follow up and that thank you goes a 

long way” Nick said. It must have 
been a crazy, but amazing 
experience for this everyday hero.

Nick Bukowski is an amazing 
firefighter who puts others before 
himself. He and his team 
continuously help citizens and 
animals in the world. He is kind, 
caring, and polite and will always 
make sure you feel welcomed. His 
stories deserve to be told over and 
over again because they inspire 
anyone who hears them to be a 
better person and help the world so 
that is why they are fit in this book 
of everyday heroes. Making a 
twelve man effort to save one life is 
simply courteous and crucial to 
make sure there is a happy 
community.
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